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EMPLOYES EXPL

Organization Is Now Perfect

and HFgures are Ready on
Which_tg_Work.

—le

~ale

4 4 SCHEME I

The statement following shows

money could be raised from the elassified eivil service on a
5, a law to be lmsscd putting pen-
sions in effeef three years atfer ifs passage:

O per eenton salaries for three year

N DETAIL b D

approximately what amount of
taxation of

Approximate number of employcs affected by the proposed

|
|
\
! retirement
1
|

scheme. .... 120,000
Average salary of each........ . $000 |
d o 7 D el
Total annual salaries......., seraressrsasnesaenses $108,000,000 |
05 |

Taxation at 5 per cent per year on total salary will pro-

AUoe PEFIYPORE. L in s v o amnin 505 PRREEEL, | it 3,400,000
3|
. > s ~ o I |
f bill should not take effeet until 3 years after it becornes |
a law, the total amount of ‘ax would be............. 16,200,000 |
This amount invested in 2% per cent U. S. bonds will pro- ;
AR L B e ¥ & -t "~ e 607,500 {
Total income at the end of 3 years with which the i
scheme would have to start in business. .. .. .. ... $£16,807.,500 |
If the average salary is $1,000, as stated by the Civil Service Com- !
mission, the aceumulation en the above basis at the end of three years ;
would be $18,000,000, interest $675,000. Total, $15,675,000. !
These figures are based upor the employes in the Distriet of Co- |
lombia as shown by the eards in the association’s possession. }
|
=

VIEW OF THC

FROM ALL STANDPOINTS

A

—— -

| -
!1

SECRETARY HAY regards the con-
ditions as calling for best endeavors
to devise a remedy. He sees an objec-
tion to a compulsory assessment plan
In the difficulty of arriving at equit-

{ able taxation.
. -
SECRETARY TAFT believes the
Government would gain by retiring

employes on pension., He thinks the
adoption of such a plan in the Philin-
pines would result in a saving to the
Government.

T

SECRETARY HITCHCOCK declares
that the Government service needs
younger blood and brains. He wili
support a pension plan if fair to Gov-
| ernment and employes.,

i | .+ .

SECRETARY WILSON thinks that
the pensic assessment system might
prove a benefit by irflucing employes
to save.

* s s

SENATOR PERKINS strongly ad-
vocates the adoption of the Govern-
ment of eivilian retirement on pen-
sions. He believes iv the duty of the
| Government 13 safeguard its em-
| ployes; that it owes them this protec-
tion and is able to pay for it.

- s

SENATOR SCOTT is convinced of
the wisdom of a pension fund created
by taxing salaries. He would sep-
employes into three classes, ap-
ted for two, four, and six years,
to be examined for reappoint-

RS TN—
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REPRESENTATIVE GILLETT
the conditions of the class.
ice call for some provision
retirement of the superan-

nuated.

* = =

REPRESENTATIVE LIVINGSTON
beileves the present agitation will re-
| sult in evelving a practicable plan.

REPRESENTATIVE BABCOCK Is
convinced that some remedial act'on

should be taken.
L

PROBLEM

United States Civil Service Association
MaRes an Exhaustive Investigation
Info the Retirement Question.

ITHOUT exception the most‘
.\ ; \ / exhaustive study of the civil|
pension question made re-

cently is that the Tnited States Civil
Sen’i}:a Retirement Association comple-
ted a few days ago. This assncmt}on
has been working to obtain snmn,'s.l)l'l
of pensions for eivil service emx_»lﬂ_\ es a
long time, énd in this campaign th'e
’ executive committee and officers have
collected a mass of figures, facts an.d
opinions of great value. This da}a is
given practically in full in The Times.
While it is supposed to be imparﬂal_ it
supporis unconsciously the pension
propesition. The association, after de-
sceribing its orgénization and purposes,
says:

‘““The reason that led to the organiza-
tion of this assoclation was the fact
that numerous bills had been brought
before Congpess as a remedy for z'he
evil of supemannuation, known to exist
in the civil sepvice, through the creation
of a fund for the retirement of the r:gﬂd
and incapacitated servants of the Gov-
ernment by means of deductions to be
made from salaries.

“The main idea of these bills was ac-
eeptable to a large majority, but it waa
onoe seen that nearly all were lacking
in some essential feature, and, more
than all, that they were undigested af-
fairs and open to the suspicion that
they would not work out as a financia
proposition on the premises set forth. :

“To obtain facts and figures and work
out the problem in a business way was
the object of the assoclation, and to
that end it has devoted a great amount
of time and labor, It inspired the Ser}-
ate resolution which called for certain
statistios as to age, salaries, and length
of service of classified employes in
‘Washington,

‘“YWher. coples c¢? these tabulated
statements were obtained from the de-
partments and bureaus, it was found
that the Senate resolution had been in-
terpreted in various ways, and the fig-
ures were not in shape to be used In
the ecalculations which the executive
committee desired to have made. It
was at once determined to obtain the
fgures in another way.

“As to the extent to which superan-
nuation affeets the efficiency of the ser-
vice, we do not believe that it is greater
than that to be found in business in-
stitutions where continued employment
is desirable. Upon the other hand, we
believe that the efficiency and value of
the clerk’'s services greatly increase
with length of s vice, and that this ad-
vantage to the Government more than
ofisets the disadvantage which results
from old age.

““We therefore believe that the only
Just and equitable method of dealing
with superannuation in the service is by
providing a system of retirement which
shall recognize and give due considera-
tion to long and faithful service and to
the humanitarian clements involved.

“Prior te the work which has been |
done by the executive committee of this !
various |
measures suggested to Congress for the |

assoclation there had been
retirement of employes upon annuities
€qual to a part of their salaries, which
were to be pald from a fund to be pro-
vided by assessments upon all sailaries
of those who might become beneficiaries,
The rate of assessment usually provided
for was 2 per cent.

“The question whether such a rate of
assessment would be sufficient to sus-
tain a plan which would furnish the de-
sired features had never been deter-
mined, and remained undetermined un-
til competent actuaries employed by
this association determined from the

data collected and submitted by us that |

guch a rate was much tco low.
“There have been suggestions

tion in the service might be met by
providing for appointment to service for
a fixed perioé of years, thus allow-
ing the dropping of the superannuated
through refusal to reappoint, We de-
sire to suggest reasons why such a plan

would not solve the problem with en- |

tire justice to the employe, and would
further be disastrous to the best
terests of the public service.

“The efficacy of such a plan would lie
in the fact that, if strictly enforced, the
superannuated would not be re appointed
to a new term of service. Therefore, if
the faithful employe remained long In

“Cards were [ ed at the expense of
ths assccia 1izh
tesy of the hea
were placed in the hands

3 3

fled employes. In short time X
gurds were i the possession of Iln"
Of the labor and time re-

committee

quired to assort them and t
dats given thereon it is not n
to speak.

“The exhibits presented in The Times
The

give some jdea of the task.
fem, as it is viewed by
merely as to whether empl
in the pervice as they do el
become in a measure less efficient after |
reaching advanced age, but what con-
sideration is due them after réachi
such age, in view of the fact that t
beve devoted thelr lives to the service
and have relinquished all other oppor-
tunities,

*We therefore
fnterests, namely, that of
ment and that of the emplo:
be considered together and not

|
|
|
prob- :
|

and
ana

that

believe

ately, and that no plan to relieve
service of super i employes
should have consi which does |

future of

not equitably provide fc
the cmploye., We beli
Bives

ch:

Y

racter

by employes

of the busi- |

|

therefore, the Government may |
an advan ing unhf
services an ad- |
he is entitled to as much

mn is given by ich great

corporations to their sSuperan-

nuated faithful empiloyes.
“The principle of providing an equit-
able and humanitarian plan of retire-

ment has been adopted by a large nurh-
ber of great busiaess corporations
ntry, and is yearly gr wing in
favor > believe that the Government
shouid not be slower than they to
recognize this. |

|

| moralizing.

the service and gave his 1if best effort
to it, securing reappointment until he
should be nearing -advanced age, he
would reach the point ultimately where
he would fail of reappointment becaus:
of such age. This would be exic tly
equivalent to a dismissal from the serv-

{ ice without conslderation for his past
| falthfuiness and efficiency.

“*The *t that it would be accom-
pilshed through this Instrumentality
rather than direct order of dismissal
would not change the nature of the act

“As to the effect of such a plan of
employment upon the service, we sug-

that it would necessarily be de-
The necessity for repeated
reappointments would apply to all,
whether superannuated or not. There is
no incentive to faithful and undivided
the subject of the
ployment so strong as the knowledge
the certainty of the employment dur-
ing good behavior and efficient service;
if this certainty is diminished those ele-

gest

alleglance to

ments which make the employe most
valuable are in ilke degree diminished.
“The knowledge that an appointment
to service was for a few years only
with a possibility of reappointment from
t time to time, would, as a rule, attract
only those whose purposes were transi-
to d whose object was to make a
« ence merely of the public serv-
. and incline those in the service who
| were provident and ambitious and inde-

pendent in disposition to ever keep in
view the opportunities offered
the service and to separate themselves

from it at (“a first favorable opportu-
nity. Consequently, the public service
would lose by a fail In the 8eneral aver-
age of abllity in its employves, and by
the loss of its best servants,

“Neither is a rotation which would
thus result beneficial. There are no

greater or mere important interests than
those handled by the Government. The
detalls of all these Interésts and thelr

re s handled by the employes. This
not mere routine which may be
done as well by one as another. It of-
ten requires good judgment, fair skill,
a1 frequently specially acquired
kn.l.w]--clg.;c,l Therefore, length of service
adds greatly to the efficiency and gep.
eral value of the employe. . S

that |
such evil as may exist from superannua-

in-

em- |

outside |

GENERAL WYNNE says that a civil
retirement pension scheme is practica-
ble #f the burden be borne by the em-
ployes. He regards a Governmen:

pension plan as un-American and
hopeless.

LA
ACTING ADJUTANT GENERAL

pension plan and believes that it
would be economy for the Government
to encourage the adoption of the ser-
vice as life work.

- > -

BRIGADIER GENERAL
WORTH belleves iv decidediy to the
| Government's interest to place its
| worn-out civil servants on the same
| footi as superannuated officers ang
| enlisted men of the army and navy.

‘ HALU heartily favors a retirement
|

AINS-

|
FIRST ASSISTANT POSTMASTER

COMMISSIONER OF PATENTS
ALLEN says the civil pension system
is right, and the country can afford to

foot the bills.
LR

COMMISSIONER OF LABOR
WRIGHT favors the principle, be-
lleves that it ought to come, and that
it will come,

* & @

DIRECTOR MEREDITH, of the
Bureau of Engraving and Printlog, is
of the n{llmon that life-long employes
should be pensioned, regardless of
their thrift or faflure to save.

DISTRICT COMMISSIONER MAC-
FARLAND approves the principle and
thinks that contributions by employes
might well be supplemenifd by Gov-
ernment aid.

- %

ENCGCINEER COMMISSIONER BID-
DLE sars that efficiency would be F{l-
hancad by a pension system };rnper y
controiled, and with safeguards
agains' the employment of physically
weak men.

. s =

CHIEF CLERK PETERS, of the
Navy Department, backs his cmphatie
approval with a careful review of con-
ditfons and important suggestions for
a plan of pension retirement.

- > -

CHIEF CLERK IRELAN, of the
Patent Office, points out the necessi-
ties for and advantages of the com-
pulsory assessment method, which he
favors,

LR

| JUDGE CHAMBERS, of the Span-
| ish Treaty Clalms Commission, be- |
lieves that a pension, predicated upon |
faithful services, is as much the right
of the old servant as his stipend when
in harness.

. » 3

CLERK YOUNG, of the District Su-
preme Court, favors & service pension,
and points out that Federal judges ara |
pensioned when retired. !

- - - t

GREEN B. RAUM, former Internal |
Revenue Commissioner. indorses the |
scheme on the ground that not only !
humanity, but justice, cails for such |
| treatment of aged or jincapacitated |
I employes, l

|

PRESIDENT S§TARR, of the Civil|
Sprvico_{(eﬂrcme'n Association, insists
that retirement on pension will, if |
placed on a sound bLusiness basis, bene-
i fits both the Government and the em-

vioye.
| P10}

. s =

' DISTRICT ASSESSOR DARNUILLE
asks why army officers, who are edu-
cated at the expens: of the Govern- !
ment, are pensioned, while the clerk,
whose schooling has been at his own
expense, is allowed to go begging after
lhhl usefulness is over. '

and that the outcome would be dis-
astrous,
- - -

SECRETARY TINDALL of the
Board of District Commissi Nners, sees
{ Do reason for supporting a Govern-
sment employe at national exXpense af-
ter he has ceased to work. He con-
slders the pension scheme impracti-

| eable.

to The Times on the subject of the
{ vetirement of  civilian employes  on
rensgions into' those favoring and
those opposing the plan, is not always
caey, This is for the reason that
fome of the views are qualified.

OPPOSED.

SECRETARY MOODY, who holds
very decided opinions on the subject,
uttérly and thoroughly disapproves ot
any proposition looking toward the re-
tirement of civil service employes on a
pension.

. - L

SENATOR LODGE is firmly opposed
to Any scheme for imposing the burden
of & clvilian penszion list on the na-
tlonal Government, and as to the pro-
posed compulsory ssment of em-
ployes is non-committal.

L

REPRESENTATIVE McDERMOTT
cees the danger of paternalism In any
pension pian that may be presented,
and says that nevitably the taxpayers
would have to bear the brunt of such
A 8ystem, but, feeling certain that
sooner or later some law will be en-
acted along this line, he suggests, as
the most desirable. the

ary assessment, provided it can be
kept on that basis.

* s @
COMMISSIONER OF PENSIONS

WARE belleves that the adoption of
his suggestion as to short term sers
vice for ecivilian employes would do
away with the evils of superannuation
and obviate the necessity for civil pen-
sions.

- L -

DISTRICT COMMISSIONER WEST
is strongly opposed to the pensioning
of Gevernment emploves, and believes
that the salary taxing plan would in-
evitably 17ad to an out-and-out Gov-
ernment pension.

. *

CHIEF CLERK TAYLOR, of the
Postoffice Department. wheo is thor-
oughly oppoased to the eivilian pension
system, believes that it would lead to
many abuses, that the expense would
be enormous and constantly increasing,

The separation of opinions expresscd

Senator ILodge, for instance, op-
poses a Government pension, but con-
kiders a pension based on salary tax-
&tion Jargely the affair of the em-
rloyes themselves, Representative
MeDermott, while opposed to a pen-
sion system, regards Iits establish-
ment as certain, and =0 favors a cer-
tain meghod. Commissioner of Pean-
slons Ware, while suggesting a plan
for obviating superannuation. defends
the civilian pension as compared with
other practices now in vogue,

i
o
5

e
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OME two or three years since,
when the gquestion of retirement

of the superannuated employes of

' the Government began to attragt
zthv attention of our national legislators,
the executive officers of the depart-
fm- nts, civil service reformers, publicists

lone of the important officers of an exec- ’

lutlve department, and a member of the
| Civil Pension Committee, who had long
| favored the scheme for the retirement
|of eivil service employes, prepared cer-
|tain data relative to the <mployes in a
single bureau of the Treasury Depart-
ment, The Treasury Department doubt
less has a greater percentage of ¢ld em-
ployes than any other department of
| bureau, unless it be the Pension Office
In his fizdings this officer placed par-
ticu str¢ss upon the fact that a law
having In view the retirement of super-

|terest of the service, and that by it the
j(,ld‘ incapacitated, and inactive

ones

| could be retired and thelr vacancies sup- |

}plh—d by younger, stronger, and mor.
| active clerks, and that by an ussessment
upon the entire force the amount neces-
sary for a liberal pension to those re
{ tired coud be
the Government.

Ir* the bureau referred to there ars
[about 250 clerks whose salaries ranrge

from $660 to $2,000 per annum, the annual
{ payroll amounting to about $300,000: of
t 250 clerks there are 47 who have
served 30 years and upward, and of thes~
1 has had 40 years service; 5, 38 years;
|8, 37 years; 15, 36 years; 4, 86 yvears; 3
|34 years; 1, 33 years; 6, 32 years; 2,

31

years, and 2, 30 years, their ages ranging |

from 50 to 79 years, 13 between 50 and 60,
20 between 60 and 65. 8 between 65 and
70, and € 70 and over.

The selaries of these clerks range from
$LOW to $2,000 per annum; 2 at $1,000, 5

at $1,200, at $1,400, 15 at $1,600, 15 at
$:.800, and 2 at $2,000.

The ages of the clerks comprising
the classes are: Class E (3$1,000), &

class 1, 53, 61, 66, 71, and 74; class
9, 60, €1, 62, 66, and 67; class 3,
(2), 60 (2), 61, 62 (2), 63, 66, 68 (2)
class 4, 66, 67, 69, 60 (2), 61, 62,
63, 64 (2), 65, 66, 67, and 70; class 5, 50, 59,
and €3.

One of the features of opposition to
any system
var 1 by the younger element in
service who falled to perceive any ac-

eruing benefit to them in the payment |

of a salary tax until they should resch
| the age of sixty years or upward

To this younger element, outside of a
purgly humanitarian view, and from a
purely financial and personally bene-
ficlal standpoint it was shown that if
the forty-seven clerks who have seen
thirty years' service and upward were
retired it would result in the promo-
tion of every clerk in the office one
grade and some of them two grades,
| leaving at the bottom forty-seven orig-
| inal vacancles to fill by “new blood"”
appointments, and that, also, for the
first ten years the retirements would be
very frequent and the promotions pre
portionately rapid.

The question was asked of the young
clerks whether they were not willing to
pay a salary tax of from 3 to § per
cent per annum if by so doing they
could recelve a promotion which in-
creased their salary $200 per annum.

The opinion was expressed that the
proposed measure would be benefieial
to the service itself, to those remaining
in the service, to those who are re.

tired and not detrimental to any in-
terest,

annuated employes would be in the in- |

raised without expense tg |

of retirement is that ad-|
the |

Experts for the Service Submit
and Figures for a Plan
“of Retirement.

The officer then proceeded to take up
lthi! matter from age standpoint. It was
ishnwn that of the 250 clerks in said bu-
| reau 69, or nearly 28 per cent, are 6
years of age and upward, and of these
| 43, or 62 per cent, had had military serv-
|ive. Of these 69 their ages were as
follows: 13, 60 years; 7, 61 years; 5 62
years; 10, @ years; 2, 64 vears; 3, 6
years; 8, 65 years, 6, 67 years; 4, €8 years;
1, 71 years; 2, 72 years; 2, i3 years; 1, 4
| years; 2, 76 years, and 1, 79 years; thelr
salaries ranging from $660 to $2,000, there
being 6 at $660, 2 at $340, 2 at $1,000, 11 at
[ 81,200, 21 at $1,400, 16 at $1,690, 10 at §1,9m,
jand 1 at $2,000,

It was shown that if the retirement
| age was fixed at 60, the promotions
would be even more than if retired after
a thirty-year service

| It was then shown that if the retire-
ment age was fixed at sixty-five, with-
out regard to length of service, the sal-
aries of those sixty-five and over rang-

ing from $660 to 31.800, there would he
four at $660; one at $%40; two at $1,000; !
four at $1,200; eight at $1,400; seven at

$1,600, and three at $1,800, a total of twen-
{ ty-nine, all of whom would
| many vacancies and cause more
{ 100 promotions.

| Also, that if the retirement age was
| ixed at seventy without regard to
| length of service, the salaries of those
seventy and over, ranging from $660 to
| $1.600, there would be one at $660;
two at $100; two at $1.200; two
:xs! $1,400, and two at $1,600, or a total of

than

oy | Rine (or 3.6 per cent) who would make

| a8 many vacancles, and also nearly fifty
| promotions

Having given the results following the
| retirement of forty-seven employes by
reason of length of service, and sixty-

aine employes on account of age limita- |

itlnnA the matter with reference to a
combination of both these elements was
J'takvn up in the following order toc as-
certain what results would follow there-
| from.

| First: Those who are sixty years ot
age and upward, and who have served
thirty years and more, of which class
j!heru are thirty-flve arranged by sal-
‘urlrs, as follows: $1.000, one; $1,200, four;

§1,400, five; $1,600, twelve; $1,800, twelve,
{and $2,000 one. The retirement of this
{ group would cause more than 200 pro-
| motions and thirty-five vacancies to be
filled by new blood.

S8econd: Those who are gixty years of
age and upward, and who have served
thirty-five years and more. Of this class
there are twenty-seven ranged by sal-
aries as follows: $1,000, one; $1,200, three;
| $1,400, three; $1,600, seven; $1 800, twelve,
and $2,000, one; a total of twenty-seven.
The rktirpent of this group would
cause nearly 200 promotions, and twenty-
seven vacancles to be filled by new
blood.

Third: Those who are sixty-five years
of age and upward, and have served
thirty years or more. Of this class
are fifteen ranged by salaries as follows:
$1,000, one; $1,200, three; 81,400, two; $1,-
600, five, and $1,800, four. The retire-
ment of this group would cause nearly
100 premotions and fifteen vacancles, to
be filled by young men

Fourth: Those who are sixty-five
years of age and upward and who have
served thirty years or more. Of this
class there are twelve ranged by sal-

aries as follows: $1,000—1, $1,200-2,
§$1,400—1, $1,600—5, and 3$1,800—3. The re-

tirement of this group would
about seventy-five

cause
Promotions and

Facts

Itweh'e vacancies to bLe filled by
imen,

| 1t will appear that no plan of retire-
ment was discussed, but =imply the ad-
| visability of (‘qngross passing a retire.
| ment bill both from the standpoint of

young

method of sal- |

| WHAT THEY HAVE ACCOMPLISHED

RESULTS OF THE TIMES POLL PREVIOUSLY
PUBLISHED ON CIVIL PENSION QUESTION.

|

i

]l FAVORING.
|

|

Manp Tables Compiled to Show
How Pensions Can Be Paid
Without Increased Cost.

B g .
+ CORPORATION PENSIONS =
Pensions are being paid to supe rannuated employes by a large ma-
jority of the large corporations of the United States, though there seems
to be no general method of paying the money. The following list gives
a correet idea of the extent of peusior paying:
Railroads allowing pensions and having regular pension systems... 16
Railroads allowing pensions in accordance with merits of individual
ORI, /i s Cnn Ve vk min e s v s olese 5wk b e s b A s ek ©
Railroads not allowing pensions, but answering query
L - IR OO R s S R Ao = A
Railroads answering query No. 11 in the negative ................ 5
Railroeds either not answering or answering guery No. 11 in a non-

" committal way e P DS BRI 5 8 e I o . L
Banks with regular pension plans. . ...........cooonevnnninn.... 8
Banks allowing pensions, but having no regular L R TRl .
Banks not allowing pensions, but answering query No. 11 in the af-

firmative . .... - ey B e b v Rl R A e T
Banks answering query No. 11 in'the negative ....... sx e s vw e D
Banks not replying to or giving nen-committal answers to query

N 1L . i lrnme PR il T e s siae € vignie win Ak an e ag i

" et TR SN P SR "

STEAMSHIP LINES.
| With regular systems of retirement............. o e L e
| Having no regular system, but retiring according to the merits of

SRR o S Sl 8 e e i SGs sa e 1
Replying in the affirmative to query No. 11 .............. s prl 2
Giving non-committal replies, or ot answering query No. 11...... 25

TR S R IR P T, i o e SR
KISCELLA;HEOUS CORPORATIONS.

Miscellaneous corporations having regalar pension systems........ 6
Miseellaneous eorporations having no regular systems, but allowing !

PRI 4553 55 e b eSS e o o & Pl o vV
Miscellaneous corporations having :o pension systems, but answering ‘
query No. 11 alesatively. ... ... .o iinn i e 22

Miseellaneous eorperations answeving query No. 11 in the negative. 9
Miseellaneous corporations not answering or answering query No. 11

in a non-¢ommittal manner.............. e SO T B W =
| v —
i Tt oo oo o s S s S R Rl LMy L

DEPARTMENT OFFICERS
SUBMIT STATISTICS

Treasury Actuaries and Others Show
Aged Emploues Can Be Retired on
.an-Equitable Basis. - -

ITH much labor the executive
committee of ¢the Unitad
States Civil Service Retire-
ment Association coliected, arranged,

actvarial estimates thought advisable,
The following are some of the rates
given by by the actuaries and the bene-
fits which such rates ‘would secure on
retirement. {

create as|

| the beneficlal effects that would acerye | 2nd tabulated many facts and figures,

| to the Government ana the employe, and | according to plans, respecting the sal-
{that good resuits would inevitably fol- | aries, length of service, and ages of

| iow.
Having given the foregoing figures the
| question of ralsing the amount

15,846 employes in the executive depart-
ments in Washington. The committee

- he actuaries
! ’ submitted these data to the
‘i::ry im: the payment of such persons of a New York Insurance company, with
:yg,,gr:i,g“[. l:o i ”x!hT for age, | certain tentative features which were
s (the o -S€ Doth, was con- retirement bi's,
sldered (the salary roll for the brireas thought desirable in a

with the request to be informed as to

! g g & { the rates of assessment upon salarien

Hation cp ol Per cent with-an accumu- w;l!(‘h v:nulrl be necessary to sustain the

ih;,“(m S From..) t-)‘:: years uninvested | various plans suggested.

| rates pepnt of pension being at several | The data were not complete as to the
]

| e
|rates from 50 to 75 per cent of salari

! salaries | 2 Se 0! elements, such
at date of retirement. N e ’

At 2 per cent for 1, 2.

j being $300,000), the taxation being at the

| as the number of separations from the

i and 3 years

| i J Safs: | servi :re absent; but as far as the
{the amount raised would be 8460 | service, were -

e . € 346,000, | .o warrant general conclusions
$12.000, and $18.000, respectively. At 3 c¢ata would wal g 3

the result of the actuaries’ work has
been accepted by the executive com-
mittee.

| Per cent for same
jand $27,000,

periods, $9,000, $18,000,
respectively; d at 5 per

cent, $15,000, $30,008, and $45.000 respec
y Py by . 3 wi ard to the
tively. Having ascertained the amounts The following facts with reg

ages of such employes were shown to
exist on July 1, 1901:

Among these 15,846 employes there
were 310 70 years of age and over; 544
fIr'in 65 to 68 years of age, and 1,067
from 60 to 64 years of uge.

!that could be raised by this process of
| taxation, the employes who might be-
}t*hm-' subfect to taxation
|ed In groups, as follows:
| First: To pay forty-seven clerks who

were consider-

]‘ha\'h served thirty years and upward It should be sald here that in accord-
| whose combined sziaries amount to |,nce with an order of the President the
1 $74,800. If retired at 0 per cent the | Commission is now en-

Civil Service
gaged in tabulating data as to the
whole service, which, when available,

amount pecessary would be $37,400; at
56 per cent, $41,140; at 60 Per cent, $44,880;
at 65

) per cent, 8.620; at 70 per cent, may be made the basis for any further
$52,360, and at 75 per cent, $36,100,
1 Second: To pay thirty-three clerks !

‘\wlth tnirty-three years' service and up-
ward whose combined salaries amount
to $53,400. If retired at 56 rer cent the
| required amount will be $26,700; at 55
‘;pcr cent, $29,370; at 60 per cent, $32 040;
jat 656 per cent, $34.710: at 70 per cent,
$27,380, and at 75 per cent, $40,050.

Third: To pay sixty-nine clerks, who are
sixty years of age and upward, whaose
combined salaries amount *o $95,840, If
retired at 50 per cent, the amount re-
quired will be $47,920; at 53 per ceht,
$62,712; at €0 per cent, $57.604; at 6 per
ceént, $62,295; at 70 per cent, $67,088, and
at 7 per cent, $71,850.

Fourth: To pay twenty-nine clerks,
who are sixty-five years and upward,
and whose combined salaries amount to
$3%,080. If retired at 0 per cent, the
amount necessary will be $19,040; at 5
per cent, $20,944; at 60 per cont, 322,848
at 65 per cent, $24,752; at 70 per cent, $26,~
666, and at 76 per cent, $28,580,

Fifth: To pay nine clerks who are
seventy years of age and upward, whose
combined salaries amount to $11,060. Ir
retired at 50 per cent of salary, the
amount required will be $5.,530; at 85
per cent, $6,083; at 80 per cont, $6,636;
at 6 per cent, §7,159; at 70 per cent, $7,342,
and at 76 per cent, $8,295.

Sixth: To pay 3 clerks, who are sixty
years and upward, and who have served
thirty ycars or more, whose combined
salaries amount to $55,600. If retired at
50 per cent the amount necesary will be
$27.800, at 56 per cent, $20,080: at 60 per
cent, $33,360; at 66 per cent, $36,140; at 70
per cent, $38,920, and at 75 per cent, $41,-
700.

Seventh: To pay twenty-seven clerks;
who are sixty years of age and upward
and who have served thirty-five yea:{
or more, whose combined salaries
amount to $43,600. If retired at 50 per
cent, the amount necesary will be $21,800;
at 05 per cent, §23,980; at €0 per cent, §26,-

100; at 65 per cent, $28,340; at 70 per cent,
$30,520, and at 76 per cent $32,700.

Eighth: Teo pay fifteen clerks, who
are sixty-five years of age and upward,
and who have served thirty years and
more, whose combined salaries amount
to $22,600. If retired at 50 per cent, the
amount necessary will be $11,300; at &5
per cent, $12,430; at 60 per cent, $13,580;
at 65 per cent, $1469; at 70 per cent,
$15,820, and at 75 per cent, $16,950.

Ninth: To pay 12 clerks who are 6
years of age and upward, and who have
served 35 years or more, whose com-
bined salaries amount to $18,200. If re-
tired at 50 per cent, the amount neces-
sary will be $9,100; at 55 per cent, $10,-
010; at 69 per cent, $10,820; at & per cent,
$11,830; at 70 per cent, $12,740; and at 75
per cent, $13,650.

Tenth: To pay six clerks who are
seventy years of age and upward, and
who have served thirty years or more,
whose combined salaries "amount to
$10,200. 1f retired at 50 per cent the
amount necessary will be $,100; at 55
per cent, $5,610; at 60 per cent, $6,1%; at
66 per cent, $6,680; at 70 per cent, $7,140;
and at 75 per cent, $7,650.

Eleventh: To pay four clerks who are
seventy years of age and upward, and
who have served thirty-five years or
more, whose combined salarfes amount
to 35,4%0. If retired at 50 per cent, the
amount netessary will be $2,700; at 5
per cent, $2,970; at 60 per cent, $3,240; at
65 per cent, 33,510; at 7) per cent, $3,780;
and at 75 per cent, $4,06G.

The conclusion reacted from a com-
parison of the amounts ralsed by taxa-
tion on salaries with the amount neces-
sary to be’rdised for those who may be
retired is §.at a small tax would be in-
sufficlent to retire any considerable
number of employes upon a large per-
lcenu\xo of salary.

oy

Flat rate‘of 6.4 per cent on all sal-|
aries—This would provide for retirerzent
at 70; immediate retirement for all euglc[
bles; pension of 1.60 of the average |
annual salary for the last 10 years of
service preceding retirement for each
year of service; credit for past and fu-
ture service in estimating arount of
pension; maximum pension of 3% of aver-
age salary for preceding 10 year: before
retirement; funds to earn 2% per cent
through investment,

If the maximum pension be increased
to 2-3 of the average salary, the rate.
would be increased to 8 per cent. ‘

Flat rate of 56 per cent—This would
provide for etirement at 70; retirement
deferred 10 years, assessments to cone
tinue on all in the meantime; pension
of 1-60 of the average annual salary for
the last 10 years of service re.'
tirement for each year of service, sub-
Ject to restriction as to time credit shall '
begin; credit for future service only, in '
estimating amount of pension; mini- |
mum pension of $350; funds to earn 24
per cent through investment.

If to this there be added the feature
of retirement’ after 10 ylears of service,
for incapacity, the rate would be h—l
creased to 7 per cent. :

Flat rate of 7 per cent—This would
provide retirement at 70; retirement de.
ferred ten years, a&sgessmenzs to con- |
tinue on ail in the meantime; pension
of one-sixtieth of the averags annual
salary for the last ten years of serve
ice preceding retirement for each year
of service; credit for past and tntun‘
service in estimating pension: ninlnuu'
pension of $350; fund to earn #4 per
cent through investment, I

In all these cases salaries are to be

estimated for all purpos. -
ceeding $2,000, 5 S TR
that 1t

]

This con mittee concluded
could not recommend any plan which
would require as high rates of assesse
ment as those referred to above. |

Any flat rate, that is, one assessed
upon all alike in a plan which is to ba
applied to employes of different ages,
must necessarily be higher for those '
under or about forty-five vears of age
and lower for those over that age, than
they are equitably entitled to pay, but
it is belleved a flat rate would be ac-
ceptable if it could be made low enough
not to become burdensome.

A rate graduated upon the ages would
be so high for those of advanced yearg
as to make it impossible of adoption tg|
apply to the whole body ef employeg!
at this time. For instance, the percent-
age of anaual salaries reguired to se.
cure a persion of one-sixtieth of the
average salary for the ten Years pree
ceding retirement for each year of serve
ice, the pensfon to commence ai seve
enty, no pensfon to be greater than two.
thirds of such average salary or lesg

than 25 per cent of same, for the a o8
mentioned, viz: -

20 years. «.212% 61 years
25 years. X 82 years.
30 years. o 3§ & years.

years ..4.65% 64 years,

years. <442 65 years.

years. -.6.10% 66 Tears,
0 years. 8.83% 67 years
5 years. 7.70% 68 year
58 years. 10.39% 69 years
60 years....... 13.18%

A rate graduated upon age could onl
be appuefto those who enter the serz

vice at a low age and at the timo
their entragce, -



